
St James the Less R. C. Primary School 
 

Policy for Able, Gifted and Talented Pupils 
 

Rationale 
 
As our Mission Statement says,  
Safe and secure in our friendly catholic school 
Joyful and happy with Jesus in our hearts 
To be the best that we can be 
Love and respect for the uniqueness of everyone 
 
The needs of able, gifted and talented pupils are acknowledged as part of our overall Inclusion 
Policy. We recognise the importance of identifying a wide range of abilities and talents, and of 
providing opportunities to nurture them. In addition we are committed to developing pupils’ social 
and emotional skills as essential elements in the development of the whole person. 
 
 
Aims 
 

o To use a broad range of qualitative and quantitative data to identify our most able pupils. 
o To recognise children who are achieving or have the potential to achieve significantly in 

advance of the average for their year group. 
o To ensure that all staff receive appropriate support and training in identifying and providing 

for our most able pupils. 
o To provide support and challenge in the classroom, within an ethos of high expectations. 
o To ensure that where necessary individuals receive academic or pastoral support to 

overcome identified barriers to learning. 
o To build on existing systems of monitoring and evaluation to track the progress of these 

pupils. 
o To work with parents to help pupils achieve their potential and to be ambitious. 
o To provide a range of additional opportunities to develop the experiences of our most able. 

 
 
Definitions 
 
Gifted and Talented. 
 
At St. James the Less School we use the general term “most able” to refer to pupils who 
demonstrate or have the potential to work at a level above their peers.  This may be in one or more 
areas. 
 
Specifically, “able” pupils are those who have ability in academic subjects e.g. Literacy, Numeracy.  
“Talented” pupils will have ability in the areas of music, art or sport.  We use the term “able and 
talented” to represent pupils that demonstrate ability or have potential to work above their peers 
and are within the top 5-10% of our school population. 
 



The term “gifted” indicates individuals who operate at a level above the most able. 
 
Identification of gifted and talented 
 
Our identification strategy will ensure that children are identified who have potential to achieve, 
but are not regularly demonstrating high achievement. 
 
A gifted and talented pupil is identified using a variety of methods: 

o Tracking – SAT’s scores, Pips 
o Teacher identification 
o Peer nomination 
o Parent nomination 
o Specialist Teacher nomination 
o Self nomination 

 
Pupil and parent involvement 
They will be given challenging learning experiences and set targets that will support them in 
realising their potential. Parents will be informed about their child’s potential at parents’ evenings 
and will be kept fully informed of the ways in which they can support this outside school. We strive 
to make our children independent and be in charge of their own success.   A child who is identified 
as gifted may on occasions have an I.E.P. 
 
Provision 
 
We aim to provide a broad and balanced curriculum that encourages all children to pursue and 
develop their individual interests and talents. We seek to ensure continuity and progression is 
provided for all children and all teachers in the school have a responsibility for able, gifted and 
talented learners in their classrooms. With the assistance of the co-ordinator it is the responsibility 
of every teacher to provide an appropriate curriculum for these children.  
 
Resources  
 
These are available in the Foundation Stage and in both key stages.  
 
Out of school clubs 
 
Children who are identified are signposted to further activities which may or may not be provided 
by the school. 
 
Conclusion 
 
The success of the policy will impact on the school’s ethos.  At St. James the Less School we want 
our pupils to believe it is “cool to be clever” and to strive to achieve their full potential.  We want 
our staff to feel confident in offering appropriate levels of challenge for our most able.  We will 
measure success by both academic performance and an increase in the confidence and 
independence of our learners. 
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